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Emerging Markets InitiativeSM 
 

In 2006, the Center for Women’s Business Research (CWBR) in Washington, D.C. and Babson 
College launched a multi-year national study of women entrepreneurs of color.  The goals were to 
uncover the barriers and challenges women of color face in starting and growing a successful 
business and to utilize the data they collected to spur creation of community action plans to 
overcome these obstacles. 
 

Key Findings 
 

CWBR released a list of key facts gleaned from their research.  Many of the statistics were 
startling: 
 

Companies which are majority owned (51% or more) by women of color are growing at five 
times the rate of all privately-held businesses in the U.S.  Between 1997 and 2006, the number 
of privately held businesses owned by women of color increased by 120% vs. all privately-held 
businesses which grew at a rate of only 24%. 

 

1.9 million businesses are majority-owned by women of color; they employ 1.2 million workers 
and generate $165 billion in annual sales.  They represent 26% of all women-owned privately-
held business in the U.S., which means more than one in five women-owned businesses is 
owned by a woman of color.  The growth of women of color owned businesses outpaced 
businesses owned by men of color by 120% vs. 68%. 

 

JWBC takes action 
 

JWBC saw an opportunity to assist women business owners of color. They gathered and evaluated 
demographic statistics on their clients. Statistics showed 58% of the women JWBC serves at the 
start-up phase or who are aspiring entrepreneurs, are women of color; however, the number of 
women of color who participate in mentoring and training programs developed for growth-oriented 
business owners declines dramatically.  Other observations indicated there were very few mentors, 
facilitators or speakers of color associated with JWBC’s programs.   
 
Based on this the Emerging Markets Initiative was created. For its purposes, women of color is an 
all-inclusive term, which includes all ethnicities.  The group’s mission is: to increase women of 
color participants, volunteers and donors for JWBC.  In 2009, JWBC commissioned a research 
project about women business owners of color in Northeast Florida, in hopes of gaining insight why 
more experienced business women of color did not seek assistance from JWBC.  The research 
identified the barriers, obstacles and key issues perceived by women of color. The first Stepping 
Stones Summit was held in 2009 to present JWBC’s findings.  The summit has become an annual 
event, providing education, business tools and connections to business women of color. 
 
Today, the Emerging Markets Initiative continues its research through focus groups and feedback 
sessions in a relaxed and non-threatening, often anonymous environment.  From the data 
gathered they determine key areas of focus and make recommendations on how to resolve issues.  
Key relationships have been formed with the main ethnic Chambers of Commerce in Northeast 
Florida to invite more inclusiveness in JWBC programs.  Representatives of several of those ethnic 
organizations sit on the Emerging Markets task force. Plans include periodic entrepreneurial 
education events and exploring the viability of specific programming to address the unique needs 
of business women of color.  
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